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jtules 

(Mr. River* 1 * ££$£$ Stabseeafc) 


B. a, &S 7 


Chairman 

l&x» apattvs 


2» purpose of E. B. Gk37 1* to provide an improved retinae ct system 
fer a yaltad nrafter of eapleyvwe ef the Central lotallt^aca Agsncy. 


At the jKWnt tine aU nplcyeoe ef CZA ore Halted to Civil 
Go 2 *rt"» Brbimont bancflta. On the other head, cere liberal ipetireaeat 
benefit* have beta in effect for any yoare for the Foa »i*j fierviea and 
for cercaia yeroceotl engaged la Isvootigrtice in ft detection of erlae 


«od ejprebcnalaa of cried nal*» 


Za the Obaaictee*! opinion, sway CZA enployeca serve under confiticae 
thlch « 2 « aa difficult, and prefegfely »are dangeroue end crwrcui then the 
oonditicna vhlcii lad to improved setiraDent benfltfl for the Foreign Service 
end cersein personnel oar the m and other agencies. 


CU uho will con natter this snooted cystea ere colligated, 

1& writing, to ear** anywhere la the vorld according to the coed* of the 
Agaacy, as U the case la the Foreign Service end the Kllltaxy, hut tffilifca 
the corsml Civil Service enplcytsa* a* Agsncy has a definite need to 
a young service by eaoowgtng earlier vetiraurat end in acne 
cane directing earlier retirement* 2be voluntary early retlraaent feature* 
of this proposed leglelatin vlU oerve thia end. 


Since the Agency is naahle, in fact, to provide full-tera. eareexs foe 
nay lndlvidual^amcere, it ie neoeeaary to slttlaio* the advene affects 
of the required progme of nneged attrition and to pseeerve Ite ability to 
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raaxult tnA mala ttai bisJxalihsr pare 


Agsrey oust an! a saasoaohlo jpwjvlcioo for 
Who met he sejjamtad before completing i 


it mods* SSareftare, tho 


futures of t:> on Individuals 


career of thirty oar 


8 * H. 0427 la ft clean MU introduced after careful cnooidaratlan by 


Mm Caortttoa ifeuoains <3ajr» of extsnai 
ahiob os* the (original bill* iblla the gri® 


an Jnpreved rvilrottaafe eystea, it did inclw 
Vtcknlonl uatu.'O deolgoed to update certain 
JijMlH^snco A^jeicy Act of 19^9* It also c< 


tmrtnSJi on M» H. 7216 
' pvspoea af H. R. 7216 m i 


naarouB asozsSwrats of a 


i action of tho Central 


Ifcaiaod other j previsions which 


•cneht to grotr; certain so* authorities to 


temxlt**, the teaoittoo detaa aalne d that 1. B, 


l Agfmcy. Sterly In the 
7 ZL£j in Its entirety, uao 


of «nch wide suepo that it should be revised 
to iim ootabliJtesnfc of m Improved retires®* 
Si It, 8427 has only those provislone vMch n 
of 9n lategrstod and self-contained retirocw 


60 oa to Halt It strictly 


t oystoB. Acixadiogly, 


ilftta to the esrUbliuhaant 


it s q rot m fear certain 


wg&ayvm of tl* Casual Xatelileooco Agency* It Is estixuted that a 


■mxSwm of only ebowt 90 par east of tba 

boocna tUciVL* for coverage under this i 


il mployao strength oUi 


Xt «— a Ariftaainad rather than 


on entirely now reti n a int 


fytrtm, with a» attendant difficulties, the C2A retircaetf; system should 
Bo lett e rs—* after the Foreign Service eystou Mas# it ms felt that such 
t&wim was Burridectly flndhla toaoet Agency req^wmifco. 
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Sb® grtxmxy features of this bill provide for voluntary retlror«nt, 
with tha ccaoant of the Director, Igr on employee at age 50 if hs has 20 
jvart of service. fte CoslttM rewrote the ori gin al cectico ao os to 
require that such m cs ® lcyre would need at least five years of eervict 
with the Agency In order to be eligible. to ot h er key feature of the Mil 
vtll peart* the Directed to retire individuals tnreluatarlly whew such 
retire* i* la the grade of 09»lt or abort. Such an essplcyea will he 
entitled to drew ao iewMiat* tossed onsaity reearfilee* ef age at tis» 

*f xvtmmt. In car conaidaretion re added a requ irerent, however, 
ttet in order to bo ol to? cudb an a malty# the la&vlfival ta»t 
had at least five years of caalltelsa oegnca^.th.t^.Ar^r and 
a total of at least 10 yearn • tervlco vith the Agency. 3ae tern 
*<pallfyins rervlco 11 ie seed t* refer to that type of ecrrlee lAicJii the 
Director detsoroiaa# would he of the nature Shi«£» would qualify an 
Individual to be a participant in this o ya to a . Coeds rally, only thoee 
eareor «aplc foot viU be covered whose c a r eer s ore priaartly oriented 
tceaid the conduct and support of lntell l ga n ae ectivltio* thread. 

She Director aey also retire involuntarily aeplogpees la grad* GS-13 
and below* In sudh com, tbuy vlll be entitled to deferred annuitize 
pcyohl* «t a«e 60 if otherwise eligible end, la addition , vlll receive 
•eperetloa ccnpesaeticn at the rate of one nanth 1 # pay for each year of 
eearrt.ee vith a «****«» of oca year*# salary* Iho other provision# of the 
Mil are conpaxmble to the Foreign Service ays tan. 
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XS the m&esaat of eecuorlty, it la t»U|vea than this syaheia mat 
» a a n a f stertl ulthla the Agency aepera.te fee* eadstlng rettoarnt funOe. 
2ta fnrttercaoa «r Maintai ning proper eacuatty, the proposed icgielatieB 
9tt9v>t6n theft <tet— rrtnttlqne authorised hgr the Director taster the act 
«ob 34 net ha f Jfcject to Judicial ratio*. Otherwise, eeosiUTe laefosaottoa 
wStftta* to tfls> aealcnaaota cf tteea ln£tn*l»l» poaoitly trould ho troaght 


Director taster the act 


erwise, • reaslUTo inftsaatlsn 
tie poaoitly trouM ho hrosgzt 


into co urt la ifte preach cf ft dUgguhe* 


\ • is oetiartefl that after a ftie^wr : 

ft&Sitiaaal oeel ,c resulting fetfc csactQoa't cf 


$$iO#O0O per can*,* 


IfIVOl 

■ tans 


liae ®ff patriod, the mi 
a lacielatloo would ho 


Xfc iatrodedn® the clean Dill, B. A, 



the Conlttoo <3el66ftl a 


JHKWl® la tie odfilaal MIX thidh vcrild Dbiw* excluded fern groat l ace sa e 
Iftf Jfedesal locoaa tax y ar poeea diaeMlUjy enezlttee peyafcle under this 
m i» Sjfcilar jrwieicn* exist la leer with rsipoct to flies Mil ty aacuitico 

i ■ 

tow eilltarr And the Fowl go Stmeei, Eo ercr, the Shy* and mans 
faminm ma voahla to cosphete action m this it«, which u an mcaa SO m t 
to the ftrteraal Doran* Coda. Oatraja w tOy, this provision vu delated 
p»aS£Ag final «3tl« hy that Ocsratteo. 


•war# the tfcye and Man 


therefore, the hey feature* cf the proposed legltlefclca 


eret 


1. Botlraaeczt at ap> 90 dth a total of SO year* of wrrvic*, fine 
jrrawt of wfclafc iwaet have haaa Mth tte Ageaqr. The esplojcni auet apply 
fer this rettni*nt and receive tte consent of pa Director,. 
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2. The Director oay innraluatarily aretira tndivtdt«Ia end Vhere 
tthsy ore la trail* GS-lA cafl ebcr/a they vlil be entitled to receive an 
lianadiste censed annuity recardlffl* of agej provided, lioaever, that 
they have bad five yours of Qaallfyiag eervioe cad a total of 10 yaws 
Of servi ce ¥lti tbs Agency* 

3* She Director Boy also retire «a®2xyoe» is grade GS-I3 end talar, 
end in ev.cb case they will receive, at age £6, a deferred annuity if 
'ofihsaryica eligible, la additiou, they sill be entitled to receive 
tjcnar&iian ccc.penaati.on is the amount of cm aonth*s salary f ar each 
year of iwcfics eith t ho Agency not to exceed a total of oae year** eolary 

'’Sin ropert ftMa t&s Scmittea ie uTonir.oue, and we «rg» ite 
eaaetraa** 
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